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PREAMBLE 


earners Union Loc^he^ 

bargaini^ar^air t and < "ordeX^av V of U conduc^na C |'t^ e re.| t t' 3 prac, S, e ? 8nd P^ures of collective 
disore, ZZT^l Sat Jersey-'and^ "* 

characS^^^ 


WHEREAS the Employer and the Union entered into an Agreement on u/ 
-, which Agreement was approved by the Board of Chosen Freehold^ 




NOW, THEREFORE, the parities agree with each other as follows: 


1 . 


RECOGNITION 




2 . 


MANAGEMENT RIGHTS 


I^^SSs^SSSHSHS 


3. 


UNION SECURITY 


,n ^ unte " **y 


3 





I 


the Union witNn thirty SohLysXS^ date of this Agreement who does not join 

of initial employment within the unit, any employee ^ ithin thirty (30) da V s 

join within ten 10) days of reentry into employment^Sin L S W,t t hm the Unit who does not 
does not join within the date of sadsfactory comX^ temporary employee who 

a three (3) month period following the beginning of emnlnvmen?^° n P!" y , penod of the completion of 
condition of employment, pay a representation fee to the U&hv^' 0 ^^ ls S00n6r ' shal1 as a 
representation fee shall be in an amount equafto 85 oOrcent nf ?h JJLh* 0 ' n &tlc payro11 diction. The 
and assessments as certified by the Union to the EmpToyer f H 9 ^ Un '° n membership dues, fee, 

the ^9 raement so tong^as l^ n UrSon remdnsThTmajortv reo^ beyo ^ the termination date of 
provided that no modification is made in this provision bv a ° f th ® emplo V ees in the unit, 

and the Employer. P on oy a successor agreement between the Union 

deduction provision,'SengestofaKaTefeeAssessments"timpf th f° Se e h mplo V ees covered, payroll 
questions relating to the Agency Shoo Law anH it<f f fair sbare pa Y m ents, and all other 

with Public Law 1979, Chapte?477M N.JS J A ! etT" 0 " Sha " be made in ac “rdani 

surts - 

under the provisions of this Article. employer as a result of any action by the Employer 

4 ' WOR K SCHEPULES/WDRK SHIFTS 

(14) day^erfof? SChedU ' e f ° r a " fuMme em P ,0 ^ s sh “" »nsis, of ten (10) work days in a fourteen 

betweeif tlfe elnpfoyeTand the ““.lined above may be made by mutual agreement 

of eight (8) h3s and ffleenO^ minutesX Center shall be for a period 

minute overlap will be assigned to the beginning^ !< foe^work sh ift P mSa Pe ™ d ' The fifteen (16 > 

Detention h Cent 9 efsW°be fora LLriLd T f' Lly htf I nTlufs a nil fifteen fii C “ rrec,io P Center and Youth 
hour pa,d mea, period. The fifteen (15) min 9 u«eUerlaS 

sefas to T e h nsufe P '^“dules arranged in such a manner 
Sundays off, distributed evenly throughout therein ^ haVe 80 eqUal share of Satu rdays and 

4.4 

4.5 


Changes in work shifts may not be made without the mutual agreement of the parties. 
Rotating shifts shall not be implemented without negotiation with the Union. 


preferred'" ^ ^ hi,B8 ^ April ' 1 " 9 (RN ' S and b ™s) one year medical/surgical experience will be 


5. 


OVERTIMF 


following l To e nditfons, e but l compen P ations S sM[ U ri a oTbe e pa)d P twice a fonfhesame r hours: Under a ° y ° Pdle 
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a. 

b. 

c. 

d. 

e. 


a. 


All work performed in excess of eight (8) hours and fifteen (15) minutes daily. 

All work performed in excess of forty-one (41) hours and fifteen (15) minutes weekly. 

All work performed on the sixth continuous workday or first day off as such of anv 
Employer and t^Union.^ 086 ° perat ' 0ns exempted by mutual agreement between the 

Ail work performed on a holiday. 

All employees required to attend in-service meetings when they would not normallv bp 
on duty shall be paid at time and one-half for attending these meetinqs or mav receive 
compensatory time instead of wages and will be guaranteed a minimum of one Y ( 1 ) hour 
of overtime pay or compensator time if requested and approved per meeto as lone 

as these provisions do not violate the Fair Labor Standards Act (FLSA). ' 8 

work re,e ° f PaV Sha " be paid for a " “"“tod «rtime 

All work performed on the seventh continuous workday within a payroll Deriod 
Efty'offTtoble tim” 0 ^ hiS/her flret day at time and °"e-halfand his/her 

b ’ minutes eCUtlVe h ° UrS ° f WOrk performed in exce ss of sixteen (16) hours and fifteen (15) 

5.3 Authorized sick days, vacation days, personal days, or any other authorized Ipave nf a hc 0 nn 0 
aK°2 tove W ° rkdayS f0r ,he purp ° se 0f cornpu,a,ion of overti ™ Payments in Paragraphs 

and r 9 ?hn?!i iC h° Pera + ti0 ? S may be exempted form the overtime provisions outlined in Paragraphs 5 1 
and 5.2 above by mutual agreement between the Employer and the Union. rdrd 9 rapns 

HiotriK, ,^, overti ™ ' s . rec l u ' red due to an unforeseen circumstances, overtime opportunities shall ha 
d stributed utilizing part time employees first, then full time employees, in accordance with seniority on 

L it l n w 8 t ba t SI * e9 !r dless odtrt ' e as l° n g as one (1) RN is on duty If m RN is on duty one <1?RNmust 
be called first, then the rest of the employees regardless of title After exhaustinn thaco thn 7>i+ ,US * 
nursas from different institutions 4 be offered 

5.6 Effective January 1, 1997 the Employer will no longer provide meals for emolovpps Thp 
Employer will make every effort to offer an alternative program to affected unit employees. 7 

5.7 Employees may request compensatory time off in lieu of wages earned on overtimp if caiH 
an^pvt^ cannot honored due to operational needs, the employee will request and be granted absent 
sixfwfim' e ,® merg ® nc y s| tuation, an approved alternate compensatory day which must be used within 

p resc r i bed 1 n ^sect io n™ ^ ^ ^ Shal1 be eamed 9t 1 9nd 1/2 hou " s for e ^y hou'rworS'as 
of 8 their own^convenience thiS Sh8 " n0t aPP ' V Where employees rearran ge their work schedules 


5.9 


Unit Managers at the Geriatric Center are to be included in mandatory overtime manning. 
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1 


6. 


PAY SCALES OR RATFfi OF PAY 


scales as pro^ in accordance with the salary 


6.2 

6.3 

6.4 

6.5 


Effective January 1, 2004 all employees shall receive a four (4%) percent salary increase. 
Effective January 1, 2005 all employees shall receive a four (4%) percent salary increase. 
Effective January 1, 2006 all employees shall receive a four (4%) percent salary increase. 
Effective January 1, 2007 all employees shall receive a four (4%) percent salary increase. 


tlieir respective job ^ UP °1 <he annual Salary scale for 

Appe„ S es she,, be Jefined as the 

of this Agreement 0 wfcS mulual'co^Sof'taiKwSn° han08d for ,he duration 

l^astfou^^lwjrsfn^yworlday^h^rec^vethe^Qhe^rate^f na at f° n his/her own for a, 

of time it is performed. A RN performing the duties of 9 a Heart nhreo Vf h r if UCh y vork J orttle entire period 
for the period of time that, heVies oYatedTjrsI are TcluX petlmed* 6 ^ rate 0f W 

SiS un,v Geria,ric Cantar 


a. 


b. 


If a LPN is assigned to be in charge of an entire wing for more 

unaradeo/lfonn' the . LPN ! S rata of pa V wil1 ba adjusted to an 
upgrade of $12.00 per day for those days worked. 

If a RN is assigned to be in charge of an entire wing for more 

uoTrade oH; ra l e of pay wi " be adjusted to an 
upgrade of $18,00 per day for those days worked. 

If a Head Nurse is assigned to be charge nurse for the entire 

.rthfj a rt f f r *T^ ,han ? ur ,41 hours ' #® of jay will be 
adjusted to $25.00 per day for those days worked. 

If an RN is assigned to be in charge of two (2) or more winnq fnr 


(D 

( 2 ) 

(3) 

(4) 


(D 


( 2 ) 


j[ a LPN ls , assigned to be decision maker for the day for more 

upa n ra3eo?il^ToOn^H 1 ^ 3 ra ? ° f pay wi " be adjusted to an 
upgrade ot $12.00 per day for those days worked, 

If a Senior LPN is assigned to be Head Nurse for more than four 

uparadeMofS 1 Rm°n L C Ns / ate . of pa y will be adjusted to an 
upgrade of $18.00 per day for those days worked. 
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(3) 


If a RN is assigned to be Head Nurse for more than four (4) 

S?Knn the 5 Ns / ate , of will be adjusted to an upgrade of 
$25.00 per day for those days worked. 


SS^&MaaBssas 

da/off. ConSul,ation wi " ,ate P' ace with «* Uni »n P™rto changing an employee's regularly scheduled 


7. 


CALL-IN TIMF 


scfedul^lS 

hours pay at the overtime rate, provided, however, if the employee elects toleave upon clolernn 

a h mWmumof 9 «r Shim StheSme'Se.^ ’ W ° <2 ’ h ° UrS ° r ' eSS ' said empl °^ wiS ba P a « 

(4) hours payauhe overlirne^ate.‘ W ° ^ ^ ^ emP ' 0yee Sha " be en,i,ied ,0 ,he guaranteed four 

s 7 a?d emKeVS be *p3diffiSwingmtner^ aSSignment a " d hi$/her ra£,ular s « ovarla P' 

9 nr-inftmTh 10 ^ 6 ! 5 fJ’ij time wod< assignment commences more than two ( 2 ) hours 
K the start of his/her normal shift, said employee shall be paid time and one-half 
for all hours worked prior to the start of his/her normal shift. Effective as of the startina 

time rate of 1 pay° rrna Shlft ' ^ emp!oyee shal1 then be P aid at his/her normal straight 

b ' ( jK l ' in time wo r k assignment commences less than two (2) hours prior 

to the start of his/her normal shift, said employee shall be paid at the rate of time and 

Tft h ,£ h /h , K ,W 0 L 2 ’ tT s worked , and f “ the balance of this employee™ 0 u af 
shift, he/she shall be paid at their normal straight time rate of pay. y 

7.3 Employees at the Correction Center who call-out before their shift must do so two (?) hm 
before he start of theirshift. The call-out time shall remain two (2) hoursaUhe! Geriatri^emer The 
st violation of this call-out procedure will result in no sick pay for that day and a disciplinary write un 


8 . 


INSURANCE AND RETIREMENT BENEFITS 


8.1 The County agrees to provide eligible employees and their eliqible dependents with 
ospitalization, Medical and Major Medical Insurance through the New Jersey State Health Benefits 
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5S5SEi^ , SSS2^ 

except that in the election of an HMOpraqram an2SS™? b e fully paid by the County 
pay, through payroll deductions the difference in cn? ff h V + sha cont ! nue t0 be required to 
coverage and HMO coverage. ' ° St ' f any ' between standard Hospital/Medical 

accordance with the provisions ofChapter^8'puWic^Law of 1974° Said f ll9 ' ble retir ^ em P |o V ees in 
any self-insurance program of independentcarrier ihe W '" COminUe Under 

prLsioS^^^^ 

eligible h t|! gibte em Pl°Vees and their 

$12.00 co-payment brand-name drugs 
$ 4.00 co-payment generic drugs 

Female contraceptives shall be added to the prescription plan. 

fehrement^ofa'rieligible employeeaftlfe fate^ffifty perc C efT( U 50%f of his/her S '°^ T, “f ,he ,ima ° f 
time to a maximum of eighteen thousand dollars ($18,000) r aGcumu ^ ateb unused sick 

deperidents^the premfum fXtasVd p°,o^^ and ,hair 

purposes of this Program, shall be defffif^ «*> 

mquired^lfnffk^tyef^o^paYmem^nd^ofl'wthe^procedCe^as outlined under e tlrls^p1an mP ^ Cl ^ eeS 3re 

$17.00 peTpaTperiod'Tsingie coverage Site's OO&Jfh ^ dedUCted ,rom his “ erafary 
2007, each acK employee vy 9 |N haS Effective January l 

sras^ssssr coverages ’ There shaN te -“ imm? 

requirement thatlts members payffiislncreflse retroactivelv ffiST’ w C ich d “l not include a 
retroactive payment reimbursed by the Co"nty " V ' Local 36 members ™» have the above 

a£SSSseS55ESsS3»= 


9. 


PAID LEAVES OF ABSFNCF 


SamUSSSSSSSmaSSSB 
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SS five n f5) n con e secut^ve^rk!ng e da^!n^a%ven-d^period S (to^includ CUS h^ h°I a „^ “ 

bereavement purposes, beginning with the dav after the rWh U tS scheduled da y s off ) for 
his/her regular hourly rate for any h ® T^ loyee wil1 be P aid 

work week, bet in no even, mote than eight (8) hours and fifteen (16Mn°Swft?a*ne"dT' 
the Wri,ins ,0 be a re P^ntative of 

business. The Union shaHbe euthorizLf ar/a^regate of no°more tiiatf ten C (1o1 a davs°n C ° ndUC | ^ n '° n 

any calendar year for the above ouroosp nrnviHeH a mm tn3 u j '' ■ days per em Ployee in 

Zatnably de“ i0n 8ran “ d by ,be employee ' s di *“ ** SttaS'S'"be 

Hlness » h u 0 n ^ i ? H bted of occupational injury or 

Compensation Law fromfhVdayXthe'date’o V 0 *"! 

2 z?££r" period ° f disabi,i,y ’ This adadtad -— “ 7o% 'x 

gSp??=ssasH 

*^SS« B »«Ssaaisas: 

^ n8 " t fU "' ,iTO ,emP ° rary ° r,Ulb,ime Provisi0nal ^'“Vees shall 

a ' SS,S may be , udlized by employees when they are unable to perform their work bv 

U ™ 0 personal illness, maternity, accident, or exposure to contagious disease Sick 

mpmho r ay f a i S ° be Utl i ,2ed or s , hort periods for the attendance by the employee Soon a 
member of the immediate family who is seriously ill. Sick leave may be taken in hourly 

b ' I b \ m ' nim . m sic ( k leave with pay shall accrue to any full-time permanent errmlovee nn 

f/par b nf S ° f ? ne ^ w< L rkin . g , da y P e r month during the remainder of the firs/calendar 
y ®? r °, f employment.after initial appointment and fifteen (15) working days in everv 

' sulxeeding a year erea ^ :er, Sa,d ^ ° 5) dayS t0 be Credited 

The minimum sick leave with pay shall accrue to any full-time temoorarv or full time 
provisional employee at the rate of one working day per momh as earned 

Any amount of sick leave allowance not used in any calendar year shall accumulate tn 
the employee's credit from year to year te be used if and when needed for SpSrpose 

An emp |oyee shall not be reimbursed for accrued sick leave at the time of termination 

Re.ire™n. e BenSrZTapTl5 aS P, ° Vided Article en,itled ' -|nsuran “ a " d 


c. 


e. 
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h. 


ILpeZlXtt 

in those situations where notice must be madenriS tn4L ! , reportln 9 tlm e, except 
compliance with specific depSS reguTattons empl ° yees S,ar,i " 9 time in 


(D 

( 2 ) 

(D 

( 2 ) 

(3) 


“XtoSn h S! her SUPerViS ° r Sha " bC MUSe for dentel » f of sick 

(6) consecu,ive davs sha " cons,i,ute a 

fromtheDepartmenfof Health ,Bious disease ' a cer » ate 

^frUZIr and LtUe ' 

be eniSto P sick 'LT - ,ime provisio " al ' SM »nal, orhourlypaid employees shall not 

'' Z^?2^S° yeeS Sha " eam SiCk h « « tte rate of 

1 ^ssssssesss 

1 g§BlP^^ 

fifteen (P) siclfdaysfomha^yfar, willh^S ten (1 °' °r more of their 

over five (5) of their sick days Pt 1 b paid flve (5) da Y s wa 9 es ln lieu of carrying 

December 1 ofth^yea^ iln which the requTremems^ave been mpt °A t '° n 7 st ™se this option by 
in writing to the Chief, Division of Employee Relations An / ll?,,',^'! emplo Y ee s u hal1 ™ke this request 
to December 1 of the year in whichThXimrSts' ffCSE &23S^ Uert 
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Zfet day reques,s sha " be6= 

aYsenc^S^^ Agreement shall be granted a leave of 

serving o^ju^^uty.° rrei ^ ^ e ^^^^ a ar ^ 0 ^ y * ^ ^^ I ^ ,r| ^ ,[ p® s ® l '°^®^^ e ^ythem*for 

said emSotTj l *"' «* *«. 

ssSS“Sw“ r “«= 


10 . 


ABSENCE WITHOUT I FAVF 


cause fo^teiS^Sta, 688 "* ° f empl0yee fr ° m dUty Sha " be an absence wi,tou « "»ve and is 
11 N ON-PAID LEAVES OF ARfiFNPF 

11.2 The Employer will grant leaves of absence to two (2) emolovees nnt mnrp than n n D H\t 

11.3 All other leaves of absence without pay shall be at the discretion of the Employer 

‘mw^srnmsm 


12 . 


CHILD CARE/MATERNITY I FAVF 


]ulL A R^ ma + nent employee covered by the terms of this Agreement shall be entitled to a | M w» n f 


ii 






12.2 Notwithstanding the provisions of Article 9.4 (Sick Leave With PavlanH Actinia m i /m w •+ 

Leave Without Pay), a permanent employee covered ^he eTms of Ms 

a leave of absence without pay for child care purposes for a period of one (TWear Said thS 


13. 


TUITION REIMBURSEMENT 


TconditioTofXKent PaV ^ ' Uiti ° n “ S ' f °' 8 " C ° ntinUina educa,ion requi,ed b V ,lle Employer as 
beyond 

ZteSSiT 6 * 8nd "**" 8 qrade S&ESX 

Employees accepting reimbursement for education agree to work for a least one vear from tha 
semester ending date for which reimbursement is received or mate restitution to the colntv nf aS 
payments. The attainment of a degree does not commit the employlr to an upgrade in tit?e ^ 

14 SENIORITY 

14.1 Seniority is defined as an employee's total continuous length of service with the Pmintu 

continuous'setvice 8 ^ 16 ' ' n ' tl8 ' d “ e ° f hi ' e ' A " V aU,hOTi29d °< absencTfcoSdeTed^o'TS 

14.2 For overtime purposes only, employees transferred from the penal institution to the aeriatrir 
center or vice-versa, the individual shall go to the bottom of the appropriate seniority 8st If a 
full timer goes part-time, they should go to the bottom of the part-time list. 

14 ' 3 ? hlft 5 lc ! di " g Purposes only, if a part-timer goes full-time, they shall go to the bottom of the 
seniority purposes 9065 ParHime ' ^ Sha " 9 ° t0 the bottom of Srtte list for 

shifts a ^defined hi Paragra ' aVOffS ' dem0ti ° nS ' reCa "' V8Ca, '° n scheduNnq and work 

tn o Q i Y^ hen P ro T tiona J lists are Promulgated by Civil Service, the County shall have the discretion 

annitSii° r h Pr0m0tl f n th \ m n St , S6 x lor employee or the number one (1) employee on the list or if 
applicable, choosing from the Rule of Three, in accordance with Civil Service rules. 

Where ability to perform work and physical fitness are considerations in application of the abnvp 
paragraph, determinations shall be made by the Employer. application ot the above 

1Wh u 6r ® mo r e th ? n on< r (1) w ?rk shift per day within a given classification is in effect emnlnveps 
within such classification will be given preference of shifts on a seniority basis only when vacancies 

nr wh° r ct ^ nge . in the number of employees per shift are being made. Where such vacancy occurs 
or where there is a change in the number of employees per shift, a senior employee will not be 

senb'^employed' red t0 Wait '° n9er than ° ne (1) Ve8r t0 exercise his Preference of shifts over a less 

riftf f k be E ? ipl T r ma ' nta ' n an accurate, up-to-date seniority roster showing each employee's 
date of hire, classification and pay rate and shall furnish copies of same to the Union upon request. 

necessitate 8PPr ° Priate U ™° n repr9Sen,8,ive of which 
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15, 


HOLIDAYS 


15.1 The following days are recognized paid holidays whether or not worked: 


New Year's Day 
Martin Luther King's Birthday 
Lincoln's Birthday 
Washington's Birthday 
Good Friday 
Memorial Day 
Independence Day 


Labor Day 
Columbus Day 
General Election Day 
Veterans Day 
Thanksgiving Day 
Day after Thanksgiving 
Christmas Day 


15.2 For all employees working a continuous operations schedule, Christmas Day and New Year's 

a Y .^^yod °!?, ac ^ ua l dates of December 25 and January 1 with the exception of the 
midnight shift which will be observed on Christmas Eve and New Year's Eve. P 


i 5 ' 3 ^ ^L other h ° lid ?ys will be observed as indicated by County resolution adopted bv the Countv's 
charge^a^vacatiol^days^ 6 ^ H ° lldayS which fa!l within an employee's vacation period shall not be 


n rder t0 e i' holiday pay, an employee must be on the active payroll of the Emplover 

and must have worked his full regularly scheduled workday before and after the holiday unless P such 
absence is authorized with pay or ordered. y ' Iebb sucn 


15.5 All employees covered by this agreement shall adhere to the Holiday policy. 

15.6 Whether an employee is on or off is determined by the employee's regularly scheduled days off. 

Day wiinie^temateTeachyear. Thmks9ivin0 (for Correc,io " Ce " ter <■"«' Christmas and New Year's 

16 - GRIEVANCE PROCEDURE 

16.1 A grievance is defined as: 


a. A claimed breach, misinterpretation, or improper application of the terms of this 
Agreement; or 

b. A claimed violation misinterpretation, or misapplication of rules and regulations 
existing policy or orders, applicable to the division or department which employs the 
grievant affecting the terms and conditions of employment. 

A claimed grievance shall be discussed at a meeting between the employee head 
the fotowfng manner representatlve and ' if unre solved after such meeting, shall be resolved in 

S * ep ,° ne: + The ; Union steward or employee, or both, shall take up the grievance with the 
employees department head within ten (10) business days of its occurrence. It shall be stated in 
wnting and signed by the grievant. No later than ten (10) business days after receipt of a grievance 
the department head shall meet with the grievant to discuss the grievance. The department head shall 
render a decision in writing within ten (10) business after the meeting. 

Step Two: If the grievance has not been settled to the employee's satisfaction, it shall be 
wnting t0 t! ? e County Administrator or his/her designee within ten (10) business days from 
S thfn • the resp ° ns ® fro ^ 'I 1 ® department head. No later than ten (10) business days after receipt 
of the grievance, the County Administrator of his/her designee, shall meet with the grievant and the 
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after thistifeet^ng 1110 8 *"' n " a " d sha " 9 ipaa " answerin writing n0 laterthan ten (10) busin0ss days 

afterth^repjoftieC^TduTby wittennStotheCouravArt fifteen ,16 > businessd ay= 
request the Public Employment Relations CommS£ + u Y Adn ? lnisti ; ator or his/her designee 

The arbitrator shall be selected by the parties in accordance w^th^ Part | eS wit ^ 8 , panel arbitra tors. 
Employment Relations Commission. The decision^ofthe h if u P T u , gated by the Public 

parties; it being expressly understood that such bindina^if, 3 " ■^ f,na and bindin 9 on all 
involving the application, meaning, or interpretation n/ thnf a mited exclusive| y to disputes 
misinterpretations, or misapplication^ any XtSf *° viola,i ° ns ' 

and the Union S However^each°paity ^a/l be^pons^bie for comoensT d °y ne ec * ua ^ tbe Employer 
witnesses. If either party desires a verbatim record of the o5Srtinoi'"? ' tS ° Wn re P re! »"tatives and 
be made, providing it pays for the record. P ceedin 9 s ' may cause such a record to 

by the T Union'to repS its employees who are designated 

the Union will be permitted to confer with other 9 Union reom^entstf' An em . p,oyee so designated by 
representatives regarding matters of employeerepresent employees, and employment 

of pay provided, however, all said employees shall secS?e the S, WOr f k ' ng . h ° UrS and without loss 
which permission shall not be unreasonably withheld h P miSSIon of their immediate supervisor, 

writing'bythfunion? stall'be perm& to the Employer in 

investigating and discussing grievances so Innn ci imh P k+ • es ^ be employer for the purpose of 
undue interference with work progress, provided howeveMhev first ^onably exercised and there is no 

the employees department director or his designated reDrespntatK/ D St obta . in Remission to do so from 
unreasonably withheld. uesignateo representative, permission for which shall not be 


17. 


DjSCIPLINE/DISCHARnF 


however, the Employer agrees thatftshSl n ot'be V d is c ip?i n e^o r"d i s c h a7a e ^ t0 disci P line any employee; 
terms of this Agreement without just cause. P or discharge any employee covered by the 

fT^h nA ’"I Se ^l'^*®* Y ^"^ e '* s t d °^ , *hat e an 0 em'pfoy^Iha1l h onlvbeVmTtladT'° aPPMlthis disci P''™ry 
forthor, that these appeals shall be handled in accordance withtheI aPPea ' a " d 

than three (3) times or for an aaorenstP a / aato P.t t m ?.y sus P ensionsorfin esmore 
precluded front having apS'^S/ati/rT ,W ^ 

Sss.KstneS^ 

not be restrictive. 9 on into this matter whereby these time limits shall 


18. 


SAFETY AND HFAI TH 


^loyeTS 
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Siss?d e 3S be US6d ' F8ilure to "«"» -id safety materials 

altematJ^ KX »ZS5 »t!fi S 

correct unsafe and unhealthful conditions. The members or their alternates shall meet Deriodirallv 
annrnSp 0 r ®v |ew conditions , in general and to make recommendations to either or both parties when 
appropriate. The safety committee member representing the Union or one of his/her alternates with 
ni E h o th ^ Employer, shall be permitted reasonable opporS^^JiS vISriMSSrttolS 
working houm whh no los^o'f p'ay. PUrP ° S6 ° f investi 9 atin 9 safet V and he ^lth conditions during 

annual baS!^ ^ ^ ** t0 a " n6W em P'°V ees - TB tests will be given to all nurses on an 


19. 


EQUAL TREATMFKIT 


/on-disc T riminafcn y |aws eS “ C ° mP ' V Wi ' h ,he ™ nda,0ry pr0Visi0nS of ,he rele ™"< s, « e federal 


19.2 

20 . 


The words "his" or "her" shall include both sexes. 

WORK RULES 


2 ^J The Employer may after consultation with the Union establish reasonable and necessarv work 
and conduct for.employees, Such rules shall be equitably applied and enforced. y 


20.2 

20.3 

20.4 


Such work rules shall be subject to the grievance procedure. 

All job vacancies for eligible unit members will be posted at all facilities. 
Employees shall have the right to inspect their personnel folders once a year. 


Doctor'ttefaX SUed “ ** " ,he Geria,riC Ce " ,er Up °" wri,te " re « uest «° ,he 

V 2 A ° Q ® jt tde G er 'atric Center, one weekend call-off per year will be allowed. Any more than one 

ESI F° ff th er Vear mUSt u e made up and such scheduling will be at the discretion of the 
restitution. For those nurses who work all 26 of their scheduled weekends, they will receive an 

arffncent i ve^onus^of^$5CL OO^ 8 ^ m6 nUrS6S Wh ° W ° rk a " 26 ° f their scheduled weekends receive 

20J If an employee is out sick for five (5) or more consecutive days, where clearance bv the Countv 
Physician is required, and the absence includes a weekend, that weekend shall not have V to be made 
up, nor does it apply to the one weekend missed per year allowed. 

21 ■ ANNUAL VACATION LEAVF 

211 All full-time permanent employees shall be entitled to vacation leave based on their vears of 
continuous service. Periods on a leave of absence without pay except military leave shall be deducted 
f n employees total continuous service for purposes of determining the earned service credit for 
vacation leave. Vacation leave may be taken in hourly units. 

21.2 Annual vacation leave with pay for all full-time permanent employees shall be earned as follows: 
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a. 

b. 

c. 

d. 

e. 

f. 


“*1™^ ^ during the remainder of the 

After one (1) year and to completion of five (5) years, twelve (12) working days. 

From beginning of sixth year to completion of tenth year, fifteen (15) working days. 
From beginning of eleventh year to completion of fifteenth year, twenty (20) working 

After completion of fifteenth, twenty-five (25) working days. 

After completion of nineteenth, thirty (30) days. 

shall be earned aUhe^ate 1 fday^r momh me temporary and fulkl 'me Provisional employees 

employ*^^ pay in effect for the 

pay in additionVregular day'lpay and"shaTn^ sha " be P aid one day's 

determines that it a cannot C be taken because of operation^ calendar year unless the Employer 
may be carried over into the next succeedinn vLr A°mJ ^ eeds ' Any vacation allowance so denied 
ogmnofthe employee, may 

for'thoc^lendTfyearof'retom ancffoMheyear^Tecedincf iS l n,i ‘ led to ™vacation allowance 

year of return. 6 year precedln 9' Providing the latter can be taken during the 

be entitled tTth!°E^ who has otherwise separated shall 

m the calendar year in which the separation or retimmpnt hfo d upon the number of months worked 
which may have been carried 0^^^?^.*** and a "V vacation leave 

on his salary rate at the time of death. Y q t0 the compensation figured 

entitled to vacSfonTa P v°e rarV ' parHlme P rovis| onal, seasonal or hourly paid employees shall not be 

(1) day for each twenty^oTd^ be entltled t0 vacatl0n leave on a prorated basis of one 
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22. 


SHIFT PAY 


uL n E ™ P i° y f 8 WOrking °" shifts of which the majority ° f w°rking hours fall between 2'45 d m and 

„ , i ^ m P^°ye6 s working on shifts of which the majority of working hours fall between io -45 n m 

rn 7 n?nih m ' Sha " r f C T ,n add j tion t0 their regular pay an additional onedo arSeventy cenTs 
V i 70) £ hour ' n cajendar years 2004, 2005, 2006 and 2007. Said differential retroactive to Jama?/ 
of each year shall be paid biweekly for ail hours worked on that shift. ' ^ 

23 ’ LONGEVITY 

Merrpr ^htn'hi'nii^i 8 emp l° yee ' tempor ary or permanent, classified or unclassified of the County of 
„® cer ' ahal1 ^ Paid longevity payments on a prorated basis with each salary check durina the calendar 
year, and such longevity payment shall be considered in total with the salary![ofpension purposes 


5 year 
10 year 
15 year 
20 year 
25 year 
30 year 
35 year 
40 year 
45 year 


$ 300 
$ 900 
$1350 
$1850 
$2300 
$2700 
$3100 
$3500 
$3900 


_ Any interruption of service due to a cause beyond the control of the emolovee i p fnr miiitan/ 
service, injury or illness, shall be considered as service for the County of Mercer for the nurnosp of 
determining the completion of said cumulative period of service with the Countv of Mercer Nnthinn 
contained m this Article shall be construed to apply to any person whose 
terminated for any reason prior to the effective date of the adoption of this contract V h b 

for such^mpfoytnent 8 ' lon9evit ^ paymentss b al1 pe paid notwithstanding the maximum salary provided 


24. 


WORK UNIFORMS 


24.1 The Employer agrees to reimburse all new full-time employees hired bv the Emolovpr for thp 

<?’ U Y°T and one(1)pairof shoes. The maxWumamrnKSsOTentsS 
C ,' e actua cos l t! ? e employee for the purchase of said uniforms and shoes or the cost to the 
Employer to provide said uniforms and shoes, whichever dollar amount shall be less. 

• ^ dd "' e Employer agrees to pay this reimbursement at the completion of an emolovee's workinn tp^t 
period or at the completion of three (3) full months of employment, whichevermccurs first 9 

25 ' UNIFORM ALLOWANCE 

25.1 The employer agrees to pay each full-time penal employee covered by this Agreement a $975 
annual uniform allowance included in their base pay for calendar years 2004 2005 2006 and 2007 to 
be used by the employee for the maintenance and replacement of his uniform Fulbbme employees at 

the Geriatric Center shall receive a $1,075 annual uniform allowance included in their base roav in 
calendar years 2004, 2005, 2006 and 2007. ",oiuu«u meir Dase pay in 
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^ ^S 85 ggge« 

ca ' en n dar month in which the employee works atleas/one THda^ navahb H ni t orm allowance for each 
and December. wums di leasione day, payable during the months of June 

payable durin'gThe'months of June e and t Decembe P r r0ra,ed SharB ° f ,be semi ' annual uniform allowance 

as provid^n Parag^ph^bl^above!^rwh^se^mpbTmends teiroinafpd f ounty op [^ ercer . expecting 
to payment of the semi-annual uniform allowance or any prorated portimtaeof " 0t ^ 8n,i,led 

uniformed. 9 Semi - annual uniform all »w a "“ shal! only be applicable to those employees who are 


26. 


DRUG TESTING 


infory an"d “oamSSgS wSm'?o P lTsataZme 9 n. han T^ 301 days due ,0 >*™" a ' 
shall be subject to drug testing as 3,9,9 d ' Sabili,y pay ™"* a ' 

testing, unitemploye^wijl^e'sub^ectto^andomdmgfosh , nq n Thetfoion'a ,, drh S ^ C,,0randomc * rU9 

such guidelines prior to implementation of random drug testing. U d the County Wl11 discuss 
27. 


CLAS SIFICATION AND JOB DESCRIPTIONS 


Faid Appendlx S Band°by reference°are matte!p d rt b Yth^^ 8,,8Ched hareto aa **™«* 

classificaticms n |ae , estab r |lslfedo l r S that r chan e g n e , s , bem , ade1n e e r ytstfo r (^o n b e dp , sc , ' n r 9W l 0b a? SCdpdonsanc ^°r 

the parties agree that they will consult with a view t ^„ 9 r i obd — cnptlonsan d/ or classifications, 

determination, including the rate of pay thereof orior to cnr'hrk arrivll ? g . at a mutually acceptable 
Twtfo^thts^Agree^ent the matter w ‘ l * be referred to the grievance procedure Tomme^ng with^Step 

During this period employees holdinq such title shall h P rpnm oH t 8 P J? r ° d °[ s ? v ® n ( 7 ) working days. 

ehher the Director of Nurses (MerKSSyGlriS CenSr) or the Admin T ' GSt in writin 9 t0 

(Correction Center or Youth Detention Center) Thefim™ J *5 Adm imstrative Director of Nursing 

employees shall be done onthe basis of sen^oritv wifo n h 9 » Sc yacan . c 1 , y f™ 1 2® list of interested 
employer retains the right not to award the iob to thCmnStiT ,U * i W ' ,h ’T understanding that the 
job or special qualifications are considerations in the applicableofThlYbove ab ''' tV *° perf ° rm ,he 

28 ' STRIKES AND LOCKOI ITS 

strikeorwod^stopp^geTf amfkiifTnorwIlfarTyemDl^wdak 8nd i, ? n1embers wi " ™‘ “use a 

the rate of work, or in any manner cause interference with o'stoppage’'onheEmK^woT d ° Wn 
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Employe^shlZS'Sut'aly'locko'S . 9 *™" 08 Pr ° CedUreforWhich prouision is ™ de herein ' °nd the 


29. 


GENERAL PROVISIONS 


5?iie fi3ESb^*35^^ S^JSSdtS 

nurses at the Correction Center, said bulletin boards to be located in the Medical Department, 
be e U bm^% n ^ S r ^ to ^^ pos,ln9 of n0,ices “ nce ™9 u “" business and shall 

W3S ,ermina,ed by deatb 0r re,ire men, 9 pnor ,o the dafeof 


30. 


MAINTENANCE OF STANDARDS 


30.1 The Employer agrees that all conditions of employment in their individual operations relation tn 
wages, hours of work, overtime differentials, and general working conditions shall be maintained at not 
less than the highest standards in effect at the time of the signing of this Agreement and he condit ons 

in t^Agreement. 8 * ' mPr ° Ved Wh6neV6r Specific P-visions'for 


31. 


SEPARABILITY AND SAVINGS 


J f an V P ro yision of this Agreement is subsequently declared by the proper legislative or judicial 
0r + C ? U + rt of competent jurisdiction to be unlawful, unenforceableornot in accordance wi h 
dSraSn ofSXVemen h t er Pr ° VISI ° nS ° f th,S Agreement sh a" remain in full force and effect for the 


31.2 Upon request of either party, the parties agree to meet and renegotiate 


any provision so affected. 


32. 


TERMINATION 


ffw 1 Subje k c ^° * he terms of this Agreement and the grievance procedure, the Employer has the rinht 
and responsibility to direct the affairs of the County including the right to plan control and direct the 
fn P r e pnH° n rf ec 1V l, P ment ^nd work forces, to relieve employees due to lack of work and to contract 

ssr egrees that ,here wii1 be ~ sub “" 

Sfh T? Sh f 9 ' Ve writtan notlce of its desire to modify the Agreement Such notice shall be 
made by certified mail or personal service by October 1 of any succeeding year. 

manner IS forth inlhlw™ ingpa'ZSph. ° f ’ h ' S A9reemen ’* Pr ° Vided '° ,b<5 ° ,her par,y in the 

+ 32 : k the e \ ent that either party desires to terminate this Agreement, written notice must be aiven 

hpfnrl th her Party n0t *® s s than ten (10) days prior to the desired termination date which shall not be 
before the anniversary date set forth in the preceding paragraph. 
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* 


IN WITNESS WHEREOF, tK§pa/ties heret 9 ®av< 
officers and attested to on y/Z^J/Ju// 


these presents to be signed by their proper 


ATTEST: 



enene Worthy, Clerk 
Board of Freeholders 
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The effective date of this contract is January 1,2004 and the expiration date is December 31, 


2007. 


Victoria Rivera-Cruz, Esq. 
Personnel Director 
County of Mercer 


Gregory Lucidi 
President 

Teamsters Local 35 
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